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Safety Statement (updated September 2026)


Introduction
This Safety Statement sets out Scoil Bhríde Primary School’s Safety Programme, based on the requirements of the Safety, Health and Welfare at Work Act, 2005 and regulations made under this Act.
It specifies the manner in which the objective of making Scoil Bhríde Primary School’s operations safe for staff and visitors will be achieved. It recognises that safety must be managed, and that the co-operation of staff is essential for successful implementation of the
programme.
The Safety, Health and Welfare at Work Act 2005 (No. 10 of 2005), as amended
places onerous obligations on the Board of Scoil Bhríde Primary School to manage risk and on employees to co-operate. It is vital that all employees understand their obligations to assist in the management of risk. It is only when each person takes ownership for his/ her own area of responsibility that safety can be ensured, as far as reasonably practicable.
I want to give my full backing to this programme and assure all Scoil Bhríde employees of the Board’s continued support in working to provide a safe and healthy environment.
________________________
Chairperson BOM
Date: ___________________












Statement of Intent
The Board of Scoil Bhríde intends to ensure the safety, health and welfare of all employees through the provision and maintenance of a safe place of work, safe plant and machinery, safe systems of work, and the training and supervision of staff so far as is reasonably practicable.
Scoil Bhríde also aims to ensure the safety and health of persons who come in contact with the work activities of this organisation.
The allocation of responsibilities for safety and the arrangements and resources being deployed to implement this safety programme are set out in the Safety Statement.
Management and staff have obligations to manage risk and behaviour under the Safety, Health and Welfare at Work Act 2005 (No. 10 of 2005), as amended. In addition, employees must fully co-operate with management in ensuring that the highest standards of health and safety exist throughout the company’s operations. Employees are also reminded of their own legal responsibilities and duties, which are incorporated in this document.
The Board of Scoil Bhríde will review this Safety Statement annually in the light of new legislation, technical advancements or developments. This review will be based upon the 2005 Safety, Health and Welfare at Work Act and regulations that are now in force.
The Safety Statement will be brought to the attention of all employees and other persons as appropriate.
Nichola Hogan
Chairperson BOM
[bookmark: _GoBack]Date: 12/10/2026









General Statement
It is the policy of the Board of Scoil Bhríde to ensure so far as is reasonably practicable, the safety, health and welfare at work of all its employees:-
The matters to which this policy extends include:
     
Managing and conducting work activities in such a way as to ensure, so far as is reasonably practicable, the safety, health and welfare of all employees and to prevent any improper conduct or behaviour likely to put at risk the safety, health or welfare at work of
employees.
    
The design, provision and maintenance, so far as is reasonably practicable, of a safe place of work.
     
The design, provision and maintenance, so far as is reasonably practicable, of safe access to and egress from the place of work
     
The design, provision and maintenance of plant and machinery that is safe, as far as is reasonably practicable.
   
The provision of systems of work that are planned, organised, performed and maintained so as to be safe, as far as is reasonably practicable.
     
The provision of such information, instruction, training and supervision as is necessary to ensure safety at work as far as is reasonably practicable.
   
The provision and maintenance of personal protective equipment to ensure safety where it is not reasonably practicable to control or eliminate hazards or in prescribed circumstances.
    
The preparation and revision, as necessary, of plans to be followed in emergencies.

To ensure, as far as is reasonably practicable, safety and prevention of risk to health at work in connection with the use of any article or substance or the exposure to noise, vibration or
radiation.
     
The obtaining, where necessary, of the services of a competent person for the purpose of ensuring safety at work, so far as is reasonably practicable.
      
Implementing Safety, Health and Welfare at Work measures necessary for safety, health and welfare based on Risk Assessments and the Safety Statement, ensuring the measures take account of the General Principles of Prevention.
       
The provision of adequate funds (directly or indirectly), staff and resources to meet health and safety requirements.
The Board will manage the risks and behaviours in accordance with current legislation in respect of all its employees.



















Scoil Bhríde Safety, Health and  Welfare Policy
In accordance with the Safety, Health and Welfare at Work Act 2005, it is the policy of the Board of Management to ensure, so far as is reasonably practicable, the safety, health and welfare at work of all staff and to protect students, visitors, contractors and other persons at the school from injury and ill health arising from any work activity. The successful
implementation of this policy requires the full support and active co-operation
of all staff, students, contractors and visitors to the school.
It is recognised that hazard identification, risk assessment and control measures are legislative requirements, which must be carried out by the employer to ensure the safety, health and welfare of all staff.
The Board of Management, as employer, undertakes in so far as is reasonably practicable to:
a. promote standards of safety, health and welfare that comply with the provisions and requirements of the Safety, Health and Welfare at Work Act 2005 and other relevant legislation, standards and codes of practice;
b. provide information, training, instruction and supervision where necessary, to enable staff to perform their work safely and effectively;
c. maintain a constant and continuing interest in safety, health and welfare matters pertinent to the activities of the school;
d. continually improve the system in place for the management of occupational safety, health and welfare and review it periodically to ensure it remains relevant, appropriate and effective;
e. consult with staff on matters related to safety, health and welfare at work;
f. provide the necessary resources to ensure the safety, health and welfare of all those to whom it owes a duty of care, including staff, students, contractors and visitors.
The Board of Management is committed to playing an active role in the implementation of this occupational safety, health and welfare policy and undertakes to review and revise it in light of changes in legislation, experience and other relevant developments.
Signed:___________________
Chairperson, Board of Management
Date:__________________
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The Duties of the Board of Management
The Board of Management, as employer, undertakes in so far as reasonably practicable to:
1 .Promote standards of safety, health & welfare that comply with the provisions and requirements of the requirements of the Safety, Health and Welfare at Work Act 2005, as amended and other relevant legislation, standards and codes of practice;
2.  Elect a Health and Safety Officer to represent the Board of Management
3. Provide information, training, instruction and supervision where necessary, to enable staff to perform their work safely and effectively;
4. Maintain a constant and continuing interest in safety and health matters pertinent to the activities of the school;
5. Continually improve the system in place for the management of occupational safety and health and review it periodically to ensure it remains relevant, appropriate and effective;
6. Consult with staff on matters related to safety, health and welfare at work;
7. Provide the necessary resources to ensure the safety, health and welfare of all those to whom it owes a duty of care, including staff, pupils, contractors and visitors.
8.Provide a team structure that will value the health and safety of all personnel.
9. Lead by example and respond to all reasonable health and safety concerns.
10.Provide and maintain safe and healthy working conditions, in accordance with all statutory requirements.
11 Provide employees with training, information and supervision in a form, manner and, as appropriate, a language that is reasonably likely to be understood
12 Make available all applicable safety or protection devices, information, instruction, training and supervision as is necessary to generate a safe place of work.
13. Carry out ongoing assessments of our operations through the medium of audits and inspections.
Employee Co-operation
An essential ingredient of Scoil Bhríde’s Safety Policy is the commitment of its employees to the principles of safety outlined in this Statement.
This commitment, when translated into action, means that each employee will:
1. Comply with the relevant statutory provisions as appropriate.
2. Take reasonable care for his/her own safety and the safety of anyone affected by his/her actions.
3. Not to be under the influence of intoxicants as to endanger their own safety or that of others.
4. Co-operate with Scoil Bhríde so that the school will comply with legislation on safety.
5. Not engage in improper conduct or other behaviour that would endanger safety.
6. Attend training and undergo assessment as required
7. Report:-
· Any work being carried out that may endanger safety.  
· Any defects in place of work, systems of work 
· Any contraventions of which they are aware.
8. Not misrepresent their level of training as may be prescribed.
9. Not misuse anything provided for security safety and/or place at risk the safety of persons.
10.  Actively participate in fire safety including drills and firefighting training.
11.  Report all incidents/ accidents to the Health and Safety Officer/ Health, Safety and Welfare Committee members immediately.
For Scoil Bhríde’s safety policy to be successful and for the avoidance of accidents it is essential that the employees co-operate as required by Section 13 of the Safety, Health and
Welfare at Work Act of 2005.
Health and Safety Officer
The Health and Safety Representative has been designated as the Health and Safety Co-ordinator under Sections 11 and 18 of the Safety, Health and Welfare at Work Act 2005 (No. 10 of 2005), as amended.
This person has the following functions:
· To keep management abreast of current legislation in the safety field including legal responsibilities.

· Complete a safety inspection of the school premises on an annual basis.
· Organise a fire drill on a termly basis.
· In partnership with relevant post holder, ensure that adequate First Aid provisions and arrangements are in place.
· Ensure that all accidents involving employees, however slight, are reported, and where necessary fully investigated and remedial advice provided.  He/she will support all staff in this function.
· Ensure where an accident removes a person from their place of work for 3 consecutive days or more after the day of the accident, the Health and Safety Authority are informed on the appropriate IR1 form (completed on line @ www.hsa.ie).
· Review risk assessment and safety statements when there has been a significant change or there is another reason to believe the risk assessment is no longer valid and following the review, to amend as appropriate.
· Report without delay, any health and safety issues or concerns to the school Principal or Health and Safety officer on the Board of Management/on school staff.
· Liaise with Health and Safety Officer on Board of Management/ on school staff.
Spot it, Sort it, Can’t Sort it, Report it.
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Introduction
The manner by which the safety, health and welfare of people at work will be secured is by the provision of:
Safe Place
Safe Plant
Safe Procedures
Safe People
Accidents are caused where there is a breakdown in the system of control of any of the above. The school’s approach to safety is based on a detailed analysis of the Place, Plant, Procedures and People in order to control the hazards of the workplace.
The standards of safety are defined by:-
· EU Council Directives, 
· EU Regulations, 
· Acts of the Oireachtas, 
· Codes of Practice, including International Codes of Practice, 
· HSA Guidelines and International Guidelines, 
· Custom and Practice in the Industry, 
· Current Knowledge and Invention.
It is the intention of the Board of Scoil Bhríde to carry out risk assessments based on the above standards so that the safety of employees and others will be protected.
The following pages specify the manner in which Safety, Health and Welfare will be secured.
Hazard Control Strategy
Scoil Bhríde’s strategy for controlling risk to employees and others is based on:
· Design
· Purchasing/Leasing
· Maintenance
· Procedures
· Instruction/Training/Supervision/Co-operation
These are underpinned by
· Assessments
· Investigations (Accident/ Incident)
· Consultation
· Health Surveillance      
· Audit
· Review
Design
All places of work including access and egress, plant and equipment will be designed to ensure safety so far as is reasonably practical in accordance with sections 10 and 11 of the Safety, Health and Welfare at Work Act 2005, as amended, and the Safety, Health and Welfare at Work (General Application) Regulations 2007 to 2023.
Work Place requirements of the Safety, Health and Welfare at Work (General Application)
Regulations 2007 to 2023 (S.I. No. 299 of 2007, as amended), Chapter One of Part Two, as applicable.
This includes
· Solidity and Stability
· Ventilation/ Extraction
· Temperature    
· Lighting   
· Floors,walls, ceilings and roofs    
· Doors and Gates
· Circulation of pedestrians and vehicles
· Room dimensions and air space- freedom of movement
· Special provisions for outdoor places of work
· Sanitary facilities-washing facilities, showers where
appropriate
· Rest rooms
· Access and egress
· Fire detection and fire fighting
· Taking account of employees with disabilities
Design criteria will also take account of the Building
Control Regulations 1997 S.I 496 of 1997 (Technical Guidance Document B Fire
Control Regulations 1997 to 2026 (S.I. No. 496 of 1997), together with the
Building Regulations 1997 to 2024 (S.I. No. 497 of 1997) and the current
Technical Guidance Document B 2024 – Fire Safety, Volume 1 (2026 reprint),
and the Safety, Health and Welfare at Work (Construction) Regulations 2013 to
2021 (S.I. No. 291 of 2013).

Scoil Bhríde will also satisfy the following requirements,
Working at Height
Work at height will be in compliance with the requirements of Safety, Health and Welfare at Work (General Application) Regulations 2007 to 2023 S.I No.299 Part 4: Work at Height

Noise
Noise levels will be measured regularly in accordance with the Safety, Health and Welfare at Work (General Application) Regulations 2007 to 2023 (S.I. No. 299 of 2007, as amended), Chapter 1 of Part 5: Control of Noise at Work. Measurements will be acted on as necessary.
Chemical Agents
Air Quality will be monitored as necessary in accordance with
the Safety, Health and Welfare at Work (Chemical Agents) Regulations 2001 to 2026 (S.I. No. 619 of 2001, as amended) and take account of any obligations under Regulation (EC) No. 1907/2006 (REACH), as amended.
Fire and Emergencies
The Board of Scoil Bhríde undertakes to comply with National and International standards regarding fire, safety and emergency planning. All places of work are designed to comply with current fire legislation at the time of construction or refurbishment, in accordance with the following provisions:
· Fire Services Acts 1981 and 2003
· Building Control Acts 1990 to 2025
· Fire Safety Certificate
· Safety, Health and Welfare at Work Act 2005 (No. 10 of 2005), as amended and the Safety Health and Welfare at Work (General Application) Regulations 2007
· Irish Fire Safety Standards
· European Fire Safety Standards
· The Safety, Health and Welfare at Work Act 2005 (No. 10 of 2005), as amended, section 8(2)(j) regarding the preparation and revising as appropriate, adequate plans and procedures to be followed and measures to be taken in the case of emergency or
serious or imminent danger.
Means of escape are provided from all areas. Adequate and suitable firefighting equipment is provided. Fire drills are carried out once per term.
Work Equipment
Scoil Bhríde will ensure that the necessary measures are taken so that work equipment is safe and suitable for the work carried on, in particular relating to:
· Machine safety
· Ergonomic design
· Control devices
· Stability     
· Isolation
· Warning signage
· All work equipment will meet the highest design standards regarding safety and will comply with the Safety, Health and Welfare at Work (General Application) Regulations 2007 S.I 299 Chapter 2 of Part 2: Use of Work Equipment and ISEN 292 and 294.
Maintenance
All places of work including access and egress and all plant and equipment used by Scoil Bhríde will be maintained to ensure safety in accordance with Section 8 of the Safety, Health and Welfare at Work Act 2005, as amended. The matters to which the above extends includes the following:
Place of Work
Every place at which any person has at any time to work will be maintained in a safe condition and safe means of access to and egress from every such place will be provided. Scoil Bhríde will comply with the terms of the Safety, Health and Welfare at Work (General Application) Regulations 2007 to 2023, SI.299 Chapter 1 of Part 2: Workplace.
Housekeeping
Good housekeeping is essential to reduce the likelihood of accidents from any source. Scoil Bhríde will carry out audits and inspections to identify and address deficiencies and to help keep workplaces tidy and safe for people at work.
Work Equipment
All work equipment will be maintained so far as is reasonably practicable to ensure safety.
Emergency Equipment
All fire alarms, sprinklers, fire extinguishers & emergency lighting are maintained and tested regularly to ensure safety. All other emergency equipment used by the Fire Service is maintained regularly to ensure safety.
Procedures
The Board of Scoil Bhríde is committed to providing systems of work that are planned, organised, performed and maintained so as to be, as far as is reasonably practicable, safe and without risk to health. Systems of work have been developed under the following headings:
Lone Worker
Risks to lone workers will be identified and assessed to ensure that so far as is reasonably practicable, they are eliminated or adequately controlled.
Manual Handling Procedures
Manual handling tasks will be performed according to the terms laid down by the Safety, Health and Welfare at Work (General Application) Regulations 2007, SI 299 Chapter 4 of Part 2: Manual Handling of Loads.
Chemical Handling
Chemicals will be handled in accordance with the instructions of the Safety, Health & Welfare at Work (Chemical Agents) Regulations 2001 to 2026 and applicable Codes of Practice.
Fire and Emergency Procedures
The Board of Scoil Bhríde recognises the need for constant vigilance with regard to risks posed by fire. The objective is to guard against an outbreak of fire and to ensure as far as is reasonably practicable, the safety of all persons in the event of an outbreak of fire. Fire evacuation drills are carried out at least once per term. Fire doors and escape routes are
kept unobstructed and clearly marked. Fire alarms and emergency lighting are checked on a regular basis.
Stress
There are many aspects of our lives that can cause a stress overload, including family issues, financial issues and, indeed, aspects of our life at work. Staff who feel they are suffering as a result of stress should contact their GP and have the problem diagnosed.
Accident/Incident Reporting Procedures
Staff must report every accident/incident that occurs, both in the classroom and outside, on Aladdin. Accidents and Dangerous occurrences are reported to the Health & Safety Authority in accordance with the Safety, Health and Welfare at Work (Reporting of Accidents and
Dangerous Occurrences) Regulations 2016 (S.I. No. 370 of 2016).
Contractors Safety Procedures
Contractors engaged by Scoil Bhríde must comply with the following requirements:
· Do not put at risk any employee or other persons employed at, or visiting Scoil Bhríde.
· Produce their Safety Statement to the Board of Scoil Bhríde on demand. For projects coming under the requirements of the Safety, Health & Welfare at Work (Construction) Regulations 2013 to 2021 (S.I. No. 291 of 2013) produce a safety plan and/or method statement.
· Obey all regulations enforced by Scoil Bhríde.
· Ensure all employees and sub-contractors are competent to carry out the tasks assigned, and all relevant employees have Safe Pass Certifications Construction Skills Certification Scheme in accordance with the Safety, Health & Welfare at Work (Construction) Regulations 2013 to 2021 (S.I. No. 291 of 2013). 
· Ensure that all equipment is fit for use on Scoil Bhríde property.
· Work through the liaison person assigned by Scoil Bhríde.
· Take all safety precautions with systems of work, equipment, personal protection etc.
· Report any accidents or dangerous occurrences to the liaison person.
· Cordon off the boundaries of the contractor's operation, where possible, and mark them with warning signs.
· Provide any emergency safety equipment, which may be required for the contractor’s operation.
· Comply with all safety legislation and in particular, the Safety, Health and Welfare at Work (Construction) Regulations 2013 to 2021 SI 504 of 2006 as amended.
· Ensure that all staff are trained in the local evacuation and emergency procedures of the school and in particular in the area where they are employed.
· All documents must be provided at the completion of a project by the contractor liaison to Scoil Bhríde.
For its part, the Board of Scoil Bhríde will abide by Sections 12 and 15 of the Safety, Health
& Welfare at Work Act 2005, with regard to the obligations
imposed on it concerning safe place of work for contractors. In compliance with
Section 19, Scoil Bhríde will carry out risk assessments on contractor activities to the extent that its duties apply to contractors. Scoil Bhríde will also abide by Section 9, 10 and 21 of the Safety, Health & Welfare at Work Act 2005, concerning risks, preventive measures and instruction to contractors and their employees.
Safety Procedures for New Employees
The Board of Scoil Bhríde organises the following instruction training for new employees:
· Informing the new employee of the Safety Statement, explaining its purpose and contents, and ensure that the employee is aware of his/her responsibilities at the recruitment stage;
· Ascertaining if the new employee has any disability or illness which could prevent him/her carrying out certain activities safely or which could require additional protective measures;
· Provision of training/ instruction and supervision as required for the new employee at
the earliest opportunity.
· Showing the new employee the location of the first aid facilities and explain the
procedure in the event of an accident. In particular, explain the necessity to
report all accidents/occurrences on Aladdin.
· Explain the Emergency Evacuation procedures in the event of a fire or major incident.
Procedures for Dealing with Health & Safety of Visitors
Visitors are all persons who are not Scoil Bhríde employees or engaged in workplace activities at the school and who come into areas of Scoil Bhríde property at any time. In
compliance with Section 12 of the Safety Health & Welfare at Work Act 2005.
Scoil Bhríde will manage day-to-day operations in so far as is reasonably
practicable so as to ensure that in the course of its work activities visitors
are not exposed to risk.
Scoil Bhríde will provide adequate instruction so far as is reasonably practicable to ensure
the Health & Safety of all persons under their control on its property. The
need to continually remind visitors of safety matters is recognised and will be
implemented on an ongoing basis.
In compliance with Section 19 of the Safety, Health and Welfare at Work Act 2005, as amended, Scoil Bhríde will carry out risk assessments on visitor activities to the extent that its duties apply to visitors.
Pregnant, Post Natal & Breastfeeding Employees
It is the policy of Scoil Bhríde to take every precaution to ensure the safety and health of
pregnant, post-natal and breastfeeding employees, so far as is reasonably
practicable, in accordance with the provisions of the Safety, Health & Welfare at Work (General Application) Regulations 2007 SI 299 Chapter 2 of Part 6: Protection of Pregnant, Post Natal and Breastfeeding employees. This will be reviewed on an individual basis, as necessary, taking account of the overall condition of the employee and requirements for confidentiality, sensitivity and privacy.
In cases where pregnant employees cannot be redeployed or their working conditions suitably
altered to take account of their pregnancy the company will arrange for Health
and Safety Leave in compliance with the Maternity Protection Acts 1994 and 2004.
Instruction/Training/Supervision
The Board of Scoil Bhríde is committed to providing information, instruction, training and
supervision as is necessary to ensure, so far as is reasonably practicable, the
safety, health and welfare at work of its employees. This training will be delivered in a language understood by employees.
All training is based on an analysis of the task to be completed and safety training will be
based on the hazards of the particular task.
Employees are trained in all the hazards in their workplace and the precautions to be taken
to ensure safety.
The Board of Scoil Bhríde will ensure the capability of every employee is taken into account
to carry out the tasks allotted to them in accordance with the requirements of
the Safety, Health and Welfare at Work Act 2005, as amended (Section 10)
Assessments
Hazard identification and risk assessments relating to day-to-day operations are carried out on Scoil Bhríde’s school operations.
These assessments relate to inter alia the following:
· Housekeeping, including floor, walkways, floors.
· Fire
· Suitability of personal protective equipment
· Hand tools
· Chemcial Agents
· Special Hazards of Maintenance
· Any accidents in the area since the previous assessments
· Risks to pregnant, post-natal and breastfeeding employees
· Young persons and children
· Noise
· Biological Agents
· Place of work safety including access and egress and working at heights
· Manual handling
· Contractors activities
· Risks to visitors
· Any other hazards
Investigation (Accident/Incident)
The Board of Scoil Bhríde will comply with statutory obligations under Health & Safety Authority in accordance with the Safety, Health & Welfare at Work (Reporting of
Accidents and Dangerous Occurances) Regulations 2016 SI No. 370/2016 to report accidents/incidents/dangerous occurrences resulting in absence of more than 3 consecutive days to the Health & Safety Authority on Form IR1. This will be the responsibility of the Health and Safety Officer.
Consultation
The Board of Scoil Bhríde is committed to meeting its obligations under Sections 25 & 26
of the Safety, Health and Welfare at Work Act 2005, as amended on safety representatives and consultation.
Scoil Bhríde is committed to taking account of any representations made by the employees, so far as is reasonably practicable.
Health Surveillance
The Board of Scoil Bhríde will ensure that health surveillance is made available to every
employee appropriate to the Health & Safety risks that may be incurred at the place of work.
Visual Display Units
All guidelines and recommendations laid down by the Health and Safety at Work Act 2005 and associated regulations must be carefully fully implemented and adhered to.
No Smoking Policy
The Board of Scoil Bhríde is committed to providing a safe and comfortable working
environment in line with the requirements of the Public Health (Tobacco) Act
2002 (No. 6 of 2002), as amended, including the Public Health (Tobacco) (Amendment)
Act 2024 (No. 47 of 2024). To this end tobacco smoking is strictly prohibited on all school ground.
The Company Smoke Free Workplace Policy issued on March 2004 outlines the responsibility of management and the co-operation required from employees.
First Aid
Staff members have been trained in the administering of first aid. No one staff is responsible for administering of first aid. The supervising teacher takes first aid bags on the yard. Emergency numbers are placed on the door of every room in the school. First aid boxes are maintained in the school and are properly equipped with the following items:
Finger plasters
Larger plasters
Alcohol free wipes
Gloves
Ice-packs
Photographs of children with medical conditions 
Scissors
Welfare Facilities
Drinking Water
Adequate supplies of drinking water are provided in working areas throughout the company
in accordance with the European Union (Drinking Water) Regulations 2023 (S.I.
No. 99 of 2023)
Toilets
Toilets are maintained in good order, cleaned and adequately equipped in accordance with
the provisions of Safety, Health and Welfare at Work (General Application) Regulations 2007
Sanitary Facilities
Hot and cold water, soap or approved cleaning agent, and adequate facilities for hand drying
are provided for employees and visitors at convenient locations at all times. Shower facilities are also provided as required.
Rest Rooms
Rest rooms are provided and maintained as required.
Audit
The Board of Scoil Bhríde carries out regular audits of all its Health and Safety systems in
order to ensure standards are maintained. In particular any areas where accident levels are above average will be subject to a detailed audit of all safety management systems to discover the root cause and take appropriate remedial action.
Review
The Safety Statement will be reviewed annually in the light of the previous years’
experience and is revised as necessary. It will also be revised on direction from a HSA Inspector.


HAZARDS AND RISKS
Introduction
This section outlines a general method for identifying the hazards with their associated
risks and implementation of controls on Scoil Bhríde property. Hazards will be
identified, the associated risks assessed and listed separately in each
specific location within the school.
Hazard Identification & Risk Assessment
The Safety Health & Welfare at Work Act 2005 (SI No. 7 of 2005) Section 19 requires
the identification of hazards and an assessment of the risks to safety and health in the workplace.
A Hazard is defined as any substance, article, material or practice, which has the potential to cause harm.
A Risk is the likelihood of a specified undesired event (accident, incident, dangerous occurrence, near miss etc) occurring in specified circumstances.
Employees who detect a hazard are required to report it without unreasonable delay to the
Health & Safety Officer.
Ranking of Risks
When all hazard control strategies are in place there will be residual risk present. This
residual risk is ranked according to its hazard potential in the following manner:
High                                H:                 Possibility of Irreversible
Injury.
Medium                          M:                 Possibility of Reversible
Injury.
Low                                 L:                 Possibility of Minor Injury.
Control of Hazards
Scoil Bhríde commits itself where reasonably practicable to controlling risks from the
hazards identified in accordance with the Third Schedule of the Safety Health
and Welfare at Work Act 2005. This approach takes into account normal practices
in Scoil Bhríde’s operations, the expert advice available and the objective
standards or guidelines where applicable and available.
The person(s) responsible for the area of safety shall examine the option available for
dealing with the particular problems, which have been identified and will take
account of the potential extent of the problem and the capacity for potential
injury.
In accordance with Section 11 of the Safety, Health and Welfare at Work Act 2005, as amended the Officer will take such action and give such instruction as will enable employees in the event of serious imminent and unavoidable danger to stop work and proceed to a
place of safety.
The following pages outline hazards identified.
Fire/Heat
Hazard
Fire/Explosion
Risk
Risk of being burned or asphyxiated
Risk of explosion
Controls
1. Fire safety programme to be developed.
2.  A fire safety register to be maintained.
3. Fire drills: Fire evacuation drills carried out on a regular basis. Written records to be maintained.
4. Means of escape in case of fire maintained clear and available for use at all times.
5. Fire detection and Fire Alarm Systems in place as per the relevant standards and codes of practice for installation and servicing, details of inspection and testing.
6.     All staff trained in the safe use of basic firefighting equipment.
Resources
1.     Provision and maintenance of fire extinguishers.
2.     Provision and maintenance of emergency lighting and alarm systems.
3.     Provision of adequate supervision
4.     Employee training programme
5.     Fire insurance surveys.
Residual Risk:        Medium
Hazard
Hot Surfaces/Substances
Risk
Risk of fire
Risk of burns
Controls
1. Maintenance of filters, thermostats and electrical connections.
2. Regular cleaning of oven, hobs and grill.
3.  Supervision to ensure safety.
4. Hot surfaces insulated/guarded where practicable.
5.  Unauthorised electrical equipment not permitted.
6. Personal protection to be worn where applicable.
Resources
1. Cleaning programme.
2. Provision of adequate supervision.
3.Provision of personal protective equipment.
4.  Employee training programme.
Residual
Risk:        Medium
Hazard
Flammable Liquids
Risk
Risk of fire and explosion
Risk due to contact with oil
Risk due to contact with paints
Controls
1.Solvents or other highly flammable materials stored in suitable cabinets.
2. Ensure Safety Data Sheets are available for all chemicals.
3. Ensure users of chemicals are aware of the hazards and the precautions that must be taken when using chemical products.
4.Combustible materials must be stored in appropriate conditions as per manufacturers’ storage guidelines.
5. Supervision to ensure safety.
6.Personal protective equipment to be worn as required.
Resources
1. Provision of adequate storage facilities.
2. Safety Data Sheets.
3.Provision of adequate supervision.
4. Provision of personal protective equipment.
5. Transportation of dangerous goods, regulations.
Residual
Risk:        Medium
Hazard
Restricted
Access/egress
Risk
Delays in exiting building in event of fire,
Death or injury
Smoke inhalation/ burns
Controls
1.Fire doors checked weekly to ensure they open properly
2. Exit routes kept free from instruction
3. School emergency evacuation plan has been developed which covers all areas, processes and identifies people who may be at special risk eg visually impaired. This plan has been brought to the attention of the school on a regular basis.
4. All fire doors are marked with ‘Fire door, keep closed’ safety sign.
5. All fire doors are fitted with a self-closing device (Technical Guidance Document B 2024 – Fire Safety, Volume 1 (2026 reprint)).
6. Fire assembly points clearly marked.
7.  Fire drills carried out at least once per term.
8. Fire alarm tested at regular intervals.
Resources
1. Employee training.
2. Clearly marked evacuation procedure
Residual
Risk:        High
Hazard
Electrical Faults
Risk
Electrocution, Electric shock, Fire
Controls
1. Electrical sockets not overloaded.
2.  Equipment checked prior to use for faults.
3. All electrical faults reported to the Health & Safety Officer. Defective electrical equipment shall be clearly labelled as out of use and be stored separately to prevent improper use.
4. Control on all sources of ignition.
5. Personal protective equipment to be worn as required.
6. Supervision to ensure safety.
Resources:
1. Provision of adequate and suitable facilities
for electrical equipment.
2. Provision of personal protective equipment.
3.  Provision of adequate supervision
Residual
Risk:        High
Hazard
Spills/ high risk slip and trip areas (classroom)
Risk
Injury due to slip, trip, fall
Controls
1. Spills dealt with immediately
2.Absorbent material location near high spill risk areas
3. High risk areas for slips, trips and falls are identified and dealt with by teacher.
4. School equipment is stored tidily.
5. Floors and access routes are kept clear.
Resources:
1. Adequate storage areas in each classroom.
2.  Adequate cleaning and drying equipment in each class.
Residual
Risk:        Medium
Hazard
Liquid spills, burns
Risk
Slips, trips, falls, injury, burns
Controls
1. All staff members utilise covered travel mugs/ flasks
2. Students remain seated and are requested to
exercise due caution when having hot drinks for lunch.
3.  Lunch times are supervised by teachers.
Resources
1.Adequate supervision provided by staff supervision rota.
Residual
Risk:        Medium
Hazard
Sharp knives and cutters
Risk
Cuts/lacerations
Controls
1.Students instructed in the safe use of knives and cutters.
2.Knives are kept sharp.
3. Knives and cutters checked for damaged blades and handles once per term and disposed of if damaged.
4. Knives and cutters stored separately to other equipment.
5.Knives and cutters counted out to students and counted back at the end of class.
6.  Knives are washed in sink separately from other items of equipment and never left soaking in the sink.
Residual
Risk:        Medium/High
Hazard
Playground slips, trips, falls and dangerous objects
Risk
Incident of sudden sickness/injury in the playground/basketball courts/astro pitch
Controls
1. Students and staff informed of established school code of behaviour relevant to behaviour in playground.
2. Playground supervision roster established and implemented.
3. Condition of playground/ basketball courts/ astro pitch inspected by supervising staff members.
4. Teacher to administer first aid on injured or sick pupil. Teachers and SNAs to follow school procedures for specific playing areas. (See appendices b and c)
5.Inform principal and decide on appropriate further action or medical referral.
6.Complete accident report form for school records.
Residual
Risk:        Low/Medium
Hazard
Aggressive or violent behaviour in the playground/basketball courts/ astro pitch
Risk
Injury
Controls
1.Access assistance from nearest staff member on duty.
2. Inform the principal
3. Follow established procedures in school’s Code of Behaviour.
Residual
Risk:        Medium
Hazard
Inadequate first aid equipment/kits
Risks
Injuries could be serious or life threatening if not dealt with quickly and appropriately
Controls
1.First-aid kits are kept well stocked in accordance with the Health and Safety Authority guidelines.
2. Health and Safety Officer, along with relevant post holder to keep the first aid kit well stocked.
3. First aid kit is brought onto the yard by supervising teacher.
Residual
Risk:        High
Hazard
Carpark: Person being struck by vehicle/ slippery walkways/damaged surfaces
Risks
Slips, trips, falls/cuts. Injury due to person being struck by vehicle
Controls
1. Car park surfaces checked on a weekly basis.
2. Grit or salt available for walkways which are prone to ice.
3. Caretaker applies salt and grit in icy weather.
4. Traffic management in place.
5. Pedestrian routes/parking areas are clearly marked.
Residual
Risk:        Medium/High
Hazard
Access/egress and place of work hazards
Risk
Risk of slips,trips, falls, collisions, falling objects
Controls
1.Compliance with the Safety, Health & Welfare at Work Act 2005 section 8 in regard to the provision of safe access and egress to the place of work.
2. Cleaning programme for floors.
3.Provision of adequate and suitable floors and floor coverings including drainage.
4. Personal protective equipment to be worn as required.
5. Protection against falling provided for all operations above 2 metres.
6. Procedure for reporting defects in place, plant and procedure.
7. All places of work designed and laid out to ensure safety.
8.Adequate temperature, lighting and ventilation of all work places based on National and International Standards.
9.  Safety signs.
Residual
Risk:        Low/Medium
Hazard
Drop off/pick up: student being picked up by person other than guardian/ designated person.
Risk
Access to student by inappropriate person, injury, trauma
Controls
1.The school and in particular the class teacher is aware of the person(s) normally designated to collect students from school.
2. Continue with protocol whereby parents/guardians inform the school if someone other than designated person is to collect infant students.
Residual
Risk:        High
Hazard
Behavioural Hazards- Stress, Fatigue, Bullying
Risk
Risk of both physical and mental health damage
Controls
1.Written policy on the prevention of workplace bullying and all employees are aware of the policy.
2.Employees made aware of their responsibility in creating and contributing to the maintenance of a work environment free from bullying.
3. A complaint of bullying which is found, following investigation, to be vexatious will be dealt with through the disciplinary procedure.
4. Demands on the school staff and students are achievable and clearly set out.
5. There is employee input into decision making and career progression.
6. The school provides employees with timely information to enable them to understand the reason for proposed changes.
7. If necessary, employees are given training to support any changes in their jobs.
Residual
Risk:        Low/Medium
Hazard
Aggressive,
threatening behaviour towards a staff member
Risk
Physical injury, stress, psychological trauma
Controls
1.An Individual Behaviour Support Plan should be completed by class teacher and SNAs for children in Special Classes and children in Sproai classes identified as displaying or potentially displaying behaviours of concern.
2.These forms to be accessible and made available to staff (including substitute teachers and SNAs) when working with children in these classrooms.
3. Risk Assessments will be carried annually as part of the Scoil Bhríde’s health and
safety statement review.
4. Risk Assessments will also be carried out on report of assault, aggressive and/or threatening behaviour towards a staff member/students. See Appendix A.
5. In the event of a physical assault or threatening behaviour follow established school procedures. (See appendix D)
Residual
Risk:        Medium
Hazard
Pregnant, Post Natal & Breastfeeding: Contact with chemical agents, long periods of
standing, carrying heavy/awkward items.
Risk
Harm to unborn child or breastfed babies/infection/manual handling induced injury.
Controls
1. Pregnant, post-natal or breastfeeding women are not exposed to chemical substances labelled: the applicable CLP hazard classifications and the specific protections for pregnant, post-natal and breastfeeding employees under the current regulations, particularly where exposure levels are above a level which might cause harm.
2.Pregnant, post-natal or breastfeeding women should have provision to sit whilst completing work activities.
3. Pregnant, post-natal and breastfeeding women are not required to lift, push or pull awkward or heavy items.
Residual
Risk:        Medium/High
Hazard
High Noise Levels
Risk
Risk of hearing damage
Controls
1.Noise measurements to be carried out where necessary by a competent person.
2. Warning signs to be put in place beside fixed noisy equipment.
3. Hearing protection is worn where necessary eg operating strimmers, lawnmowers etc
Residual
Risk:        Low
Hazard
Manual handling hazards/ pushing, pulling, carrying & lifting.
Risk
Risk of musculoskeletal problems.
Controls
1. Manual handling risk assessment carried out.
2.An appropriate trolley and lift are used to carry heavier items.
3. Heavy items stored at low level.
4. All equipment well maintained.
5. Appropriate instruction to staff on correct posture to lift loads.
6. Adequate supervision
Residual
Risk:        Medium
Hazard
Ergonomic hazards
Risk
Risk of musculoskeletal problems.
Risk of repetitive strain injury.
Controls
1.     Ergonomic design of all workplaces with a view to limiting damage to the body.
2.     Rotation of work between employees.
3.     All equipment well maintained.
4.     Employees trained in postural risk.
5.     Supervision to ensure safety.
Residual
Risk:        Medium
Hazard
Legionella bacteria
Risk
Legionnaire’s disease
Controls
1. Inspect areas of potential danger on a regular basis.
2. Identify times and areas of danger- hot and cold water systems, cold tanks flushed regularly during term due to school usage.
3. Records are kept and analysed on regular basis.
Residual
Risk:        High
Hazard
General Purpose room: damaged electrical fittings and equipment/ trailing cables
Risk
Overheating/fire
Slips, trips, falls
Controls
1. Electrical gym equipment is visually checked before use.
2. Defective electrical equipment shall be clearly labelled as out of use and stored separately to prevent accidental use.
3.  Ensure there are no trailing cables that are a trip hazard during lessons.
Residual
Risk:        High
Hazard
Goalposts
Risk
Injury or fatality from misuse/collapse
Controls
1.All goal posts contain a warning label and written instruction for assembly, installation, use, storage and maintenance.
2.A maintenance schedule is implemented.
3. Portable goal posts are anchored correctly when in use.
4. All students are made aware of the dangers of incorrect/misuse of goal posts eg swinging from bars etc.
5. When not in use goal posts and all associated parts are stored correctly.
Residual
Risk:        Medium/High
Hazard
Special events: Overcrowding, inadequate access and egress. Failure of electrical power,
unsecured power leads.
Risk
Injury caused by crushing, trips, falls, electrocution, burns
Controls
1 Health and Safety Officer has responsibility for welfare of all persons attending events.
2. Established school procedure on maximum size of audience, control of entrance and seating of audience, safety announcements prior to performance, orderly exit.
3. Appropriate signage regarding: location of exits, keeping exits clear of seating etc.
4. Emergency lighting in good working condition.
5.Thorough check by qualified electrician of all proposed usage of electrical power.
6.Thorough check in advance of performance of all power and other leads to ensure that all leads are appropriately taped to prevent trips.
7.  Thorough check of all fire safety equipment in the venue.
Residual
Risk:        Low
Hazard
School excursions: inadequate preparation for school excursions.
Risk
Accidents/incidents due to inadequate preparation. Student separated from group.
Controls
1. Adequate number of supervisory adults present.
2. Head count/ roll call before departure and before return journey by trip supervisor.
3.     Supervisors have fully charged mobile phones.
4. Students made aware of action to take if separated from the group.
5. Emergency phone numbers must be held by trip supervisor for each trip and available to all supervisors and students where the need arises.
6. Information on particular medical conditions has been received and recorded and recorded by person organising the outdoor adventure activity.
7. Safety instructions provided to students including information on correct clothing and equipment required.
8. Principal and H & S Officer made aware of the location and duration of visit.
Residual
Risk:        High
Hazard
School excursions: Unsafe road travel arrangements/ defective vehicles/ poor weather
conditions/ sick or injured student.
Risk
Serious injury/ hypothermia
Controls
1.Safety belts must be worn where students are being transported by road. Safety belts must not be shared.
2. All modes of transportation used must be used in compliance with the Road Traffic Acts 1961 to 2024.
3.     Weather conditions assessed on the day and considered suitable for trip.
4. Fully charged mobile phone. Fully stocked and checked First Aid kit carried on all trips.
Residual Risk:        High
Hazard
Cleaning:
Pushing/ pulling heavy or awkward items. Contact with broken glass/ defective
electrical equipment.
Controls
1.     All equipment guarded to standard IS E.N. 292 and 294 and Safety, Health and Welfare at Work (General Application) Regulations 2007 to 2023 (S.I. No. 299 of 2007, as amended), Part 2 Workplace and Work Equipment
Chapter 2 — Use of Work Equipment.
2. A manual handling risk assessment must be carried out on tasks completed by cleaners.
3. Storage areas for cleaning supplies, toilet and the Safety, Health and Welfare at Work (General Application) Regulations 2007 to 2023 (S.I. No. 299 of 2007, as amended), Part 2 Workplace and Work Equipment,

Chapter 2 — Use of Work Equipment.
glass bin and not mixed with general waste.
5. Cleaners report any fault in equipment to Principal/ H & S Officer.
Residual
Risk:        Medium/High
Hazard
Cleaning: Washing and vacuuming floors and stairways/ inadequate welfare conditions.
Risk
Slips, falls/ inadequate toiler, washing and rest facilities.
Controls
1. When washing floors ‘wet floor’ signs are used.
2. Stairways are washed outside of heavy usage times and steps are dried immediately where possible.
3.When using a vacuum cleaner, care should be taken to ensure cable does not pose a trip hazard.
4.  Cleaners have access to welfare facilities.
5. Cleaners have a place to store outdoor clothes and personal belongings while at work.
Residual
Risk:        Low/Medium
Hazard
Hazardous substances: contact with chemical cleaning products/ biological agents/
hazardous substances.
Risk
Skin irritation, allergies, burns, needle stick injury, infectious disease, dermatitis or
allergy.
Controls
1.Personal protective equipment is provided.
2. Adequate and suitable labelling of chemicals and safety sign in accordance with Regulation (EC) No. 1272/2008 on classification, labelling and packaging of substances and mixtures (CLP), as amended.
3.Bleach and acidic toiler cleaners are never mixed or put into toilet bowl together.
4. All biological fluids eg blood, are treated as potentially infectious and gloves are worn during clean up.
5. To reduce risk of needle stick injury,individuals should not put hands into bins or into areas where the contents cannot be seen.
6. Cleaners have been made aware of the potentially hazardous substances that they may inadvertently encounter.
Residual
Risk:        High
Hazard
Work at height: Unsafe of ladders, storage of ladders, defective ladders and overreaching.
Risk
Falls from height.
Controls
1.  Ladders only used for short duration work (less than 30 minutes) and where the risk of injury is low.
2. Ladders only used for light work and not for work that involves carrying heavy or awkward items.
3.Ladders are stored safely and unauthorised use is prohibited.
4. Ladders are set out on a firm base and leaned at the correct angle 75 degrees.
5.  Ladders are tied at the top to a secure structure. If a ladder cannot be tied at the top it is secured at the bottom or held by a second person.
6. Ladders are removed to storage at the end of each working day to ensure that unauthorised access to roof etc by others, particularly students, is prevented.
7.  Footwear is free from mud/grease before climbing a ladder.
8.  3 points of contact are maintained at the working position.
9.  The condition of the ladder is checked before each use for cracked o bent stiles or rungs, corrosion, defective or missing fittings or ties.
10.  Ladders are properly set up to avoid overreaching.
11. Mobile towers used where practicable.
Residual
Risk:        High
Hazard
Toilets and showers: broken fittings, cracked floor tiles, improperly maintained hot and
cold water system, inadequate ventilation.
Risk
Cuts, slips, trips, falls, burns/scalds, inhalation of cleaning products
Controls
1.Conditions of toilets and hand basins checked
by cleaners daily.
2.Cracked tiles are replaced ASAP.
3. Water temperatures to basins maintained below scalding. Cleaner reports scalding water problems to caretaker and action taken immediately.
4. Extraction system is operational or windows can be opened.
Residual
Risk:        Medium
Hazard
Maintenance: Unsafe system of work, inadequate personal protective equipment.
Risk
Cuts, eye injuries, slips, trips, falls, exposure to hazardous substances.
Controls
1.Caretaker received basic safety training including relevant information set out in the safety statement, risk assessment and applicable information regarding safe working procedures.
2. Provision of personal protective equipment where necessary.
3. Caretakers/ contractors liaise with principal/ H & S Officer prior to carrying out maintenance work.
Residual
Risk:        Medium
Hazard
Maintenance: Fire, poor housekeeping, working with electricity, contact with chemical
products.
Risk
Burns, asphyxiation, explosion, slips, trips, falls, electrocution, skin irritation,
allergies.
Controls
1.The caretaker is trained in the use of fire extinguishers.
2.The caretaker is aware of all external gas, water and electricity cut off points.
3.Workshop or storage areas used by the caretaker are adequately lit, free from trip hazards with items stored in such a way as not to cause injury.
4.Caretaker does not carry out repairs on electrical circuits unless competent to do so.
5. When choosing herbicides, pesticides and chemical cleaners the least hazardous chemical is purchased.
6. Spraying of herbicides is carried out in calm weather conditions when employees or students are not in the spraying area.
Residual
Risk:        High
Hazard
Boiler house and fuel tanks: flammable gas or oil.
Risk
Asphyxiation, fire, explosion, burns, slips, trips, falls
Controls
1. The fire detection system in the boiler house is linked to main alarm system and serviced annually.
2.The boiler is serviced annually by a competent person.
3.Smoking in or near the boiler room is prohibited.
4. Safe access is provided.
5. Unsafe access to boiler room is prevented.
6. Unauthorised persons are not permitted in the vicinity of the boiler room.
7. Oil tank is provided with an adequate barrier to prevent it being struck by a vehicle and is adequately locked and secured against vandalism or tampering.
8.     Combustible material such as furniture or cardboard are not stored in boiler room or in close proximity of fuel storage tanks.
Residual
Risk:        High
Hazard
Grass cutting/ride-on mower: unsafe system of work, flying debris, hot engine parts, rotating machinery, defective equipment, loose clothing and neck ties.
Risk
Injury, cuts, noise level, overturning of ride-on mower, burns
Controls
1.     Protective equipment used as necessary.
2.     Mower is only started when it is safe to do so.
3.     No passengers allowed on the mower.
4.     The mower is not driven up or down excessively steep hills.
5.     Areas checked for stones, glass, metal and debris before starting.
6.     Engine refilled before starting work while the engine is cool.
7.     Engine shut off before cleaning out clogged chute or any other obstructions.
8.     Equipment inspected and serviced by a competent person.
9.     Defects are reported to the principal/ H & S officer and equipment is taken out of use until repaired.
10.  No loose clothing or neckties should be worn when operating the mower.
Residual
Risk:        Medium/High
Hazard
Strimmer: Rotating equipment/ noise.
Risk
Burns, cuts, flying debris, falls, entanglement, hearing loss.
Controls
1.     Protective equipment worn as necessary.
2.     People kept away from operating area.
3.     Area checked for stones, glass, metal and debris before starting.
4.     Equipment is inspected before use and serviced by a competent person.
5.     Engine refilled before starting work while the engine is cool.
6.     Good balance and secure footing maintained when operating.
7.     Engine shut off before cleaning out clogged or stuck cutter.
8.     Appropriate ear protection to be worn as necessary.
Residual
Risk:        Medium
Hazard
Staff Room: Unsafe storage of items, fire, damaged electrical equipment, explosion, steam,
sharp knives.
Risk
Toppling goods, burns, smoke inhalation, electrocution, scalds, cuts.

Controls
1.     Utensils, crockery and other items are stored appropriately on shelves and in cupboards to prevent toppling and unsafe access.
2.     Employees have received training in firefighting equipment.
3.     The kitchen is fitted with an appropriate fire alarm system.
4.     Defective electrical equipment shall be clearly identified, labelled out of use and stored separately to prevent accidental use.
5.     Pressurised water boilers examined by a
competent person annually.
6.     Microwaves are used as per manufacturer’s instructions.
7.     Knives are kept sharp.
8.     Knives and cutters checked for damaged blades or handles once per term and disposed of if damaged.
Residual
Risk:        Medium/ High
















Scoil Bhríde Primary School
Responsible Persons
In compliance with the Safety, Health and Welfare at Work Act 2005 Section 20(2)(e)
1.C- List of Responsible Persons Scoil Bhríde Primary School.
1.     ___________________________________________________________
2.     ___________________________________________________________
3.     ___________________________________________________________
4.     ___________________________________________________________
5.     ___________________________________________________________
6.     ___________________________________________________________
7.     ___________________________________________________________












Definitions
Accident- An accident is an unexpected, unplanned event in a sequence of events
that occurs through a combination of causes; it results in physical harm (injury or disease) to an individual.
HSA Reportable
Accidents are those which result in the following:
a)  An accident causing loss of life to any employed or self-employed person if sustained in the course of their employment
b) An accident sustained in the course of their employment which prevents any employed or self-employed person from performing the normal duties of their employment for more than 3 calendar days not including the date of the accident.
c)  An accident to any person not at work caused by a work activity which causes loss of life or required medical treatment.
Dangerous Occurrence- is an occurrence which does not result in
an injury, but which clearly could have done. It must be reported immediately
to the Health and Safety Officer.
Near miss- an event without consequences
Incident- includes accident, damage to property, a near miss, a loss or any
combination of these.
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Appendix A
School 
Emergency Evacuation Plan
· When alarm goes off, Spraoi class teachers proceed with students to nearest fire exit
route (see route A on room door) and go to your assigned assembly point (ballcourts). Please go to the furthest available free spot in ball court to line up

· Sonas class teachers proceed to nearest fire exit route (see map on room door) and go to your assigned assembly point (car park A, beside  Deputy Principal’s office)


· Staff working in Sonas offices at the time of the alarm to go car park.

· If route A is blocked for any reason, proceed to the nearest alternative exit and then to your assembly point.

· The last staff member exciting a room to check room (including bathrooms if relevant) are evacuated and place green sign on external door handle to indicate to fire marshals that the room is evacuated.

· Class teachers to bring class list and notebook to call roll in yard

· If SET teachers have children in SET rooms at the time of drill, proceed to the assembly point with the children and bring children back to their class teachers for roll call.

· If an SNA is on break, please exit through the front door and then proceed to where your class should be assembled i.e Spraoi class-ball courts, Sonas class-car park A.

· Staff without a class should proceed to the ball courts and assemble at the main gate.

· Staff without children in their care, i.e. non-teaching staff and SET (after bringing children back to their class) should assemble at the main gate of the basketball court.

· Please do not prop or wedge any doors open as this would allow fire to spread.

· Nominated Fire Marshals to sweep designated areas and meet at fire panel if safe to do so.
***Important Note: all class teachers to ensure that their classroom toilets are empty prior
to exiting the building and place green sign on external door handle*****


Appendix B
Junior
Yard (Ball court, Infant yard and Sonas yard)
A member of staff to bring out the small first aid bag containing bandages, alcohol free wipes, gloves etc. every day. I have asked relevant SNA’s on these yards to do this job for us. (Thanks!). If this is low in stock please inform a member of Safety Committee or obtain supplies from First Aid stores around the school.
Minor Accident/Injury (same procedures for Ball court, Infant and Sonas yard)
The injured party is initially looked after by the teacher/SNA on yard duty.  No medicines are administered but cuts are cleaned with anti-septic wipes and bandages/plasters applied if deemed appropriate.  The use of plastic gloves is advised at all times. These children should then be kept on yard in a chair and monitored. (please bring out chairs at the beginning of yard). If an ice pack is deemed necessary, the student brought into the teacher on inside duty. This teacher then retrieves the ice pack from the staff room. Parents are notified and incident recorded on Aladdin as a matter of protocol (please sign name at bottom of incident/accident report form). It is the responsibility of the class teacher to contact parents.
More Serious Accidents/Injuries
Ball court
- If considered safe to do so, the injured party is taken by an SNA (after asking another SNA on yard to supervise the children in their care) to the teacher in the corridor.
The SNA then returns to the yard immediately and the teacher in corridor then brings the child to the staff room, informs the class teacher and returns to corridor.
Sonas yard- If considered safe to do so, the injured party is taken by their SNA (after asking another other SNA on yard to supervise the children in their care) to the staffroom, informs the class teacher and returns to yard. Alternatively the SNA can call the staffroom from the ASD hall and the class teacher can then proceed to
the child.
Infant yard-
If considered safe to do so, the injured party is taken by supervising teacher
to the door of infant yard and returns to the yard immediately. The teacher in
corridor then brings the child to the staff room, informs the class teacher
and returns to corridor.
 Parents/guardians are immediately informed, particularly if there is a suspicion of broken bones/head or eye injuries.  The child is kept under intense observation until parents /guardians arrive, with the emphasis on making the child as comfortable and as settled as possible.
Very Serious Injuries (same procedures for Ballcourt, Infant and Sonas yard)
In the event of an accident / incident where the class teacher deems emergency medical attention is warranted the principal and FAR (First Aid Responder) team are informed immediately and contacts the medical services, the class teacher remains with the pupil.
Where a child is injured in an accident / incident, the parent/guardian is informed
immediately. In an emergency situation, where it is not possible to make contact with a parent / guardian, the Principal will contact the emergency services. The Principal will continue to try to make contact with the parent; the class teacher will remain with the pupil at all times.
Senior
Yard (Ballcourt and Sonas yard)
A member of staff to bring out the small first aid bag containing bandages, alcohol free wipes, gloves etc. every day.I have asked relevant SNA’s on these yards to do this job for us. (Thanks!). If this is low in stock please inform a member of Safety Committee or obtain supplies from First Aid stores around the school.
Minor
Accident/Injury (same procedures for Ball court and Sonas yard)
The injured party is initially looked after by the teacher/SNA on yard duty.  No medicines are administered, but cuts are cleaned with alcohol free wipes and bandages/plasters applied if deemed appropriate.  The use of plastic gloves is advised at all times. These children should then be kept on yard in chair and monitored. (please bring out chairs at the beginning of yard). If an ice pack is deemed necessary, the student is brought into the teacher on inside duty. This teacher then retrieves the ice pack from the first aid area . Parents are notified and incident recorded on Aladdin as a matter of protocol. It is the responsibility of the class teacher to contact parents.
More Serious Accidents/Injuries
Ballcourt - If considered safe to do so, the injured party is taken by a teacher to the staff room, informs the class teacher and returns to yard.
Sonas yard- If considered safe to do so, the injured party is taken by their SNA (after asking other SNA on yard to supervise the children in their care) to the staff room, informs the class teacher and returns to yard.
Parents/guardians are immediately informed, particularly if there is a suspicion of broken bones/head or eye injuries.  The child is kept under intense observation until parents /guardians arrive, with the emphasis on making the child as comfortable and as settled as possible.
Very Serious Injuries (same procedures for Ball court and Sonas yard)
In the event of an accident / incident where the class teacher deems emergency medical attention is warranted the principal and FAR team are informed immediately and contact the medical services, the class teacher remains with the pupil.
Where a child is injured in an accident / incident, the parent/guardian is informed immediately. In an emergency situation, where it is not possible to make contact with a parent / guardian, the Principal will contact the emergency services. The principal will continue to try to make contact with the parent; the class teacher will remain with the pupil at all times.
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First Aid

· First Aid store is located under the stairwell at the entrance to the Spraoi yard.

· Fully equipped First Aid boxes are available in various locations throughout the school and are clearly indicated with First Aid signs. 

· A First Aid bag is available for the school playgrounds during break times.

· First aid bags are available for taking on sports activities, field trips, etc. Teachers must ensure they have First Aid requirements on all school tours or outings.

· In the case of an injury/accident which requires further attention, the parent/guardian is informed. If they cannot be contacted, the child is taken for medical attention where necessary.

· There is a First Aid Responder team in the school. This team can be called upon to deal with both minor and major injuries.

· The details of all accidents are recorded on Aladdin using the Accident Report form.
Board of Management Ratification
This policy is hereby ratified by the Board of Management of Scoil Bhríde Primary School.
Signed: Nichola Hogan                                                Date: 12/10/2026
	Nicola Hogan (Chairperson BOM)









Appendix D
Procedures for aggressive, threatening behaviour towards a staff member/pupils
Preventative measures
1.Class teachers and SNAs should monitor behaviour closely. Inappropriate behaviour
that reoccurs, and is a cause for concern, may be a precursor to more  challenging, threatening and/or aggressive behaviour and therefore needs to be logged and the function of the behaviour needs to be identified and addressed as quickly as possible. (Use school’s Behaviour Analysis ABC Recording sheets as appropriate – located in templates on Aladdin). – Copies to be given to SENCO.
2.  Each class team (teacher and SNAs) should organise themselves into a critical
incident team with a Leader who will assume the leadership role and give directions should an incident of high risk occur. All team members should be very familiar with their specific role in an emergency scenario.
3. An Individual Behaviour Support Plan should be completed by class teacher and SNAs for children in Sonas Classes and children in Spraoi classes identified as displaying or potentially displaying behaviours
of concern.
4.Individual Behaviour Support Plan should be readily available for staff members working with each child (including substitute staff and staff recently transferred). IBPs should be updated and reviewed regularly and routinely and staff members should be familiar with these documents.
5.  Emergency Procedures to be discussed and practiced termly.
6.  Staff should always be vigilant of pupils’ behaviour .There is an integrated
experience of behaviour levels and staff attitude and approaches. Staff should act in accordance with the CPI Crisis Development Model and RESPONSE Continuum.
(See MAPA training manual).
Procedures if high risk situation arises
7. If you notice any change in a pupil’s disposition. i.e. reduction in cooperation,
increase in restlessness, increase in frustration levels etc. inform Team Leader. Team Leader to assess and rank potential behaviour level/risk.
8. If behaviour is identified as high risk or there is a perceived danger of
escalation of challenging behaviour, Incident Team Leader issues instructions
to Team members.
9. Seek help from ‘Support Team’ by pressing panic alarm button.
10. Evacuate the room if necessary. When evacuating a room, the teacher and/or SNA remains with pupil if safe to do so, while other staff member(s) take other pupils to safety if necessary. e.g. library/servery/halla/basketball court
11. If behaviour continues to escalate, the nominated person to phone the Principal/Reception
and inform them of a
·       
“Code Green” in classroom/area X – Sonas Class setting.
·       
“Code Blue” in classroom/area X – Spraoi Class setting.
“Code Green” Emergency Procedures (Emergency Procedures only) - Code Green is a series of emergency procedures to be followed when staff or children are perceived to be in immediate physical danger in Sonas Classroom setting**. 
a. “Code Green” in area/classroom X announced on intercom twice.
b. All other Sonas Classroom doors are closed (magnetic doors) at this point, staff and children to remain in these classrooms until announcement made on intercom.
c. Begin to evacuate the room (if not previously done).
d. All staff to evacuate and at least one member of staff /team leader to observe from
a safe distance.
e. Support team to proceed to room/area ASAP.
f. If relevant, Principal/Person A nominate a staff member to inform staff on Sonas yard
that “Code Green” procedures are in place. Staff and students to evacuate the yard via Sonas yard gates.
g.    Assistance arrives to class/area. If safe to do so, they should enter the area calmly, in a
non-threatening fashion and should not engage in verbal exchanges.
h. Pupil should be observed at all times if possible and next course of action decided
by Principal in consultation with SENCO and Class Teacher.
i. Team Leader to be given opportunity to stand down. If this happens, new team leader
to be nominated. Parents may be contacted to gain other relevant/ pertinent
information to bring child home if deemed necessary.  
j.If there is a perceived risk of serious self-harm or harm to others, reasonable and proportionate Crisis Prevention Interventions may be implemented as a last resort. These interventions should be the least restrictive for the least amount of time. (Refer to CPI training manual)
k. Staff are aware that despite legal and professional justification, physical interventions at not free from risk and, as such, professional staff have a duty of care to minimise the psychological and physiological adverse risks that are associated with such practice. Physical interventions are applied in the context of best practice in order to minimise harm. As such,
Physical interventions should be a last resort, reasonable, proportionate and least restrictive for the least amount of time. The care, welfare, safety and security of students, staff and visitors is paramount at all times.
“Code Blue” Emergency Procedures (Emergency Procedures only)- Code Blue is a series of emergency procedures to be followed when staff or children are perceived to be in immediate physical danger in a Spraoi setting.
a.“Code Blue” in area/classroom X announced on intercom twice.
b. All Classroom doors to be closed at this point, staff and children to remain in
these classrooms until announcement made on intercom. Class teachers to remain
near door.
c. All staff to evacuate to a safe position using barriers if deemed necessary (e.g.
door, pillow). At least one member of staff /team leader to observe from a safe
distance.
d. Support team to proceed to room/area ASAP.
e. If relevant, Principal/Person A nominate staff member to inform staff on yard that
“Code Blue” procedures are in place.
f. Assistance arrives to class/area. If safe to do so they should enter the area calmly, in a
non-threatening fashion and should not engage in verbal exchanges.
g. Pupil should be observed at all times if possible and next course of action decided
by Principal in consultation with SENCO and Teacher.
h.Team Leader to be given opportunity to stand down. If this happens, new team leader
to be nominated
i. Parents may be contacted to gain other relevant/ pertinent information to bring child
home if deemed necessary.  
j. If there is a perceived risk of serious self-harm or harm to others, reasonable and proportionate Crisis Prevention Interventions may be implemented as a last resort. These interventions should be the least restrictive for the least amount of time. (Refer to CPI training manual)
k.Staff are aware that despite legal and professional justification, physical interventions at not free from risk and as such, professional staff have a duty of care to minimise the psychological and physiological adverse risks that are associated with such practice. Physical interventions are applied in the context of best practice in order to minimise harm. As such, Physical interventions should be a last resort, reasonable, proportionate and least restrictive for the least amount of time.  The care, welfare, safety and security of students, staff and visitors is paramount at all times.

Post
Crisis Support and Learning
a. Care of all involved in incident to be considered at this point, including staff,
students, witnesses and parents.
b. Staff member(s) and students involved given opportunity to remove themselves from the
situation to Staffroom/Servery/Multipurpose Room 2. If required SET
teacher/SNAs from alternative class stand in. To be decided by Principal/SENCO.
c. If required first aid (emotional and physical) to be administered in a supportive
environment.
d. Parents contacted by the school to offer support, obtain further pertinent information
and discuss incident review.
e. Parents may be asked to keep child at home the following day to allow staff safely
conduct an appropriate review of the incident/ challenging behaviour or risk assessment if deemed necessary.
f. Staff involved to meet to record, review and reflect upon the incident at the
earliest and suitable opportunity using the CPI Crisis Development Model. (see CPI
training manual for details)
g.Incident details and outcomes of meeting must be recorded and reported Principal, SENCO
and Safety Officer if deemed necessary.
h. Reflective learnings to be incorporated into the IBP and learnings to be shared with Step
Down/Support Team
i. Risk Assessment to be conducted with staff involved and Safety Officer.
j. Individuals involved given opportunity to re-establish positive and productive
relationships through agreed pathways.
k. If an assault is deemed to have taken place staff involved should refer to ‘Scoil
Bhríde’s Assaults and Violence in the Workplace Policy’ and/or Code of
Behaviour if deemed necessary.
Codes to be used in case of emergency only
Building access keypad code: Changes monthly (month and year eg 0221)
External gate code: 2023
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Scoil Bhríde Assaults and Violence in the Workplace Policy
Work-Related Violence
The European Health and Safety Authority (OSHA) defines work-related violence as “physical violence, verbal aggression or the threat of physical violence” in the context
of the workplace.
Preventing assaults and violence in Scoil Bhríde
To minimise the risk of assaults and violence, Scoil Bhríde aims to adopt a constructive approach which acknowledges that assaults/violence are an issue for the whole school community, not a personal issue.
1.     Risk assessment
An essential part of managing health and safety at work is risk assessment. There is a legal requirement on employers to do this, and to put in place measures to manage the risk of assaults and violence. Risk Assessments will be carried annually as part of the Scoil Bhríde’s health and safety statement review. Risk Assessments will also be carried out on report of
assault, aggressive and/or threatening behaviour towards a staff member/students.
The steps to risk assessment are:
1. Identify the hazard – including the risk of violence and assault and who might be at risk and how.
2. Evaluate the risk of violence and assault (severity, likelihood, frequency).
3. Put in place appropriate control measures to eliminate or minimise the risk. (How can risks be controlled so that injury is less likely and specify who actions this.)
4. Record findings and implement them. (Must be agreed and written down.)
5. Review the assessment and update if necessary, and in particular after an assault has occurred.
6. Monitor on an ongoing basis to evaluate implementation.
2.     Cooperative approach to prevention.
Scoil Bhríde’s aims to use cooperative approaches to prevention such as:
• Ensuring adequate supports are in place for pupils.
• Use of strategies to reduce challenging behaviour.
• Ensuring that staff have access to training and
professional development in managing challenging behaviour.
• Where necessary, training should include the use of safe and effective physical interventions (e.g.
Management of Actual or Potential Aggression [MAPA] or Team Teach).
• Assessing access and security issues in the school building.
3.     Reporting
•Staff that have been subjected to a work-related assault, report the matter
immediately to the principal.
• All incidents must be recorded.
• An Incident Report Form should be filled in and given to the employer (BOM).
• Where an assault/violence is carried out by an adult, consideration should be given to
reporting the matter to the Gardaí as appropriate.
·        
A risk assessment/revised risk assessment should be carried out and appropriate action
taken to prevent reoccurrence.
• Where a staff member is off work for more than three days because of injuries sustained due
to a workplace assault/violence there is a legal requirement to report this to
the Health and Safety Authority (HSA) in ROI.
4.     Training and professional development of staff
• Scoil Bhríde aims to ensure that staff have access to training and professional development in managing behaviour of concern and where necessary, training should include the use of safe and effective physical interventions (e.g.The Crisis Development Model by Crisis Prevention Institue (CPI) ).
5.      Dealing with assaults and violence.
Examples of assaults and violence in schools may include:
Physical violence
• Assault causing
actual physical injury
• Use of missiles /
damage to property
• Sexual assault
• Spitting
• Scratching
• Biting
• Kicking
• Punching
• Use of weapons
Non-physical violence
• Verbal abuse/shouting
• Physical posturing by a person
• Abusive phone calls, texts, emails or comments on social media
• Threatening behaviour or gestures
• Sexual or racial abuse
• Name calling
• Swearing
In the event of an assault
(General Principals and Guidelines outline
below, please refer to Scoil Bhride Safety Statement for specific
interventions)
1. If possible, use de-escalation techniques to minimise the threat.
2. Remain as calm as possible.
3. If it is safe to do so, try to remove yourself and others from the immediate danger.
4. Summon help but if this is not possible, try to place a barrier between you and your assailant.
5. Where the assault is carried out by a young person/child, any measures that you use to protect yourself or those in your charge must be proportionate and reasonable to the
situation, and in the best interests of the child/young person.
Responding to an assault
The response of school management and colleagues to an assault or incident of violence is an
important factor in how the assault impacts on a staff member.
1. In the immediate aftermath, staff should be afforded appropriate time in a private quiet place to recover. Someone should stay with the staff member during this time.
2. Where necessary the staff member should be accompanied home or to receive medical treatment.
3. Details of the assault/incident should be recorded.
4. The assault/incident should be formally reported to the principal and employer as soon as
possible.
5. Staff should be reminded of the services of the Employee Assistance Service listed
below.
After an assault
•Staff that have been subjected to a work-related assault, report the matter
immediately to the principal.
• All incidents must be recorded.
• An Incident Report Form should be filled in and given to the employer (BOM).
• Where an assault/violence is carried out by an adult, consideration should be given to
reporting the matter to the Gardaí as appropriate.
• Where the assault/violence is carried out by a pupil, the school’s Code of Behaviour
should be utilised.
• A risk assessment/revised risk assessment should be carried out and appropriate action
taken to prevent reoccurrence.
• Where a staff member is off work for more than three days because of injuries sustained due
to a workplace assault/violence there is a legal requirement to report this to
the Health and Safety Authority (HSA) in ROI.
• Where a staff member incurs medical expenses or other costs as a result of assault/violence in school, an application may be made to the employer for recovery of the
costs.
· Nominated after care team to meet with members of staff involved
· Staff should be reminded of the services of the Employee Assistance Service.
·        
Inspire Workplace Services
·        
Freephone: 1800 411 057 (ROI)
·        
Website:
https://inspirewellbeing.org/workplaces
·        
Email: support@inspirewellbeing.org
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